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CPR INSTITUTE PRESENTS ITS 24th ANNUAL AWARDS FOR OUTSTANDING SCHOLARSHIP in ADR


New York, NY, January 18, 2008 – The International Institute for Conflict Prevention & Resolution (CPR Institute), a membership-based, nonprofit alliance of global corporations, law firms, scholars, and public institutions dedicated to the principles of conflict prevention and alternative dispute resolution, announced the winners of the 24th Annual CPR Awards Program at a dinner held at New York’s Waldorf-Astoria on Thursday, January 17.
The CPR Awards Program honors outstanding scholarship in the field of alternative dispute resolution (ADR).  Award criteria focused on processes, techniques, systems, commitment, and scholarship which address the resolution, prevention or creative management of major disputes involving public or business institutions between corporations, between government and corporations, or among multiple parties.

The award for Outstanding Original Professional Article recognizes an article published by academics and other professionals that advance understanding in the field of ADR. The 2007 CPR Award for Outstanding Original Professional Article was awarded to John Lande, J.D., Ph.D, Director of the LL.M. Program in Dispute Resolution and Associate Professor at the University of Missouri-Columbia Law School, for his work “Principles For Policymaking About Collaborative Law and Other ADR Processes”,  Vol. 22:3 Ohio St. J. on D.R. 619 (2007).

The award for Outstanding Original Student Article recognizes an article or paper focused on events or issues in the field of ADR. The 2007 CPR Award for Outstanding Student Article was awarded to Erin Gleason Alvarez for her article, “International Arbitral Appeals:  What Are We Afraid Of?”, 7 Pepp. Disp. Resol. L.J. 269 (2007).  The article was written while Gleason Alvarez was a Masters student at Pepperdine University School of Law, Straus Institute for Dispute Resolution.
The award for Outstanding Book recognizes a published book that advances understanding in the field of ADR. The 2007 CPR Award for Outstanding Book was awarded to Danny Ertel and Mark Gordon, founders and directors of Vantage Partners for their book The Point of the Deal: How to Negotiate When YES is Not Enough, Harvard Business School Press (2007).  Ertel is also the Chairman of Janeeva, Inc. and former Senior Researcher at the Harvard Negotiation Project.  Gordon is also a Senior Advisor to the Harvard Negotiation Project at Harvard Law School and co-founder and Chairman of Conflict Management Group.

The judges of the CPR Awards comprise judges and lawyers from leading corporations, top law firms, and the foremost academic institutions across the U.S. For a complete listing, visit http://www.cpradr.org/CPR_AboutUs.asp?M=1.1.
About CPR Institute 

CPR Institute provides thought leadership and innovation as the global resource for conflict management and resolution of complex business-related disputes.  Its wealth of intellectual property and published material has educated and motivated General Counsel and their law firms around the world toward an increased reliance on alternative forms of dispute resolution rather than litigation. CPR Institute’s membership is comprised of general counsel and senior lawyers of Fortune 1,000 organizations, partners in the top law firms around the world, as well as leading judges, government officials, neutrals, and academics.  Its proprietary panel of esteemed arbitrators and mediators has provided resolutions in thousands of cases, with billions of dollars at issue, worldwide. For more information, please visit www.cpradr.org. 
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